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Upcoming Events 
February 2023

Black History Month

Diversity and Inclusion in VA Council Quarterly Meeting 
February 1; 1-3 PM

Rosa Parks Day/National Wear Red Day 
February 3

Washington’s Birthday/Presidents’ Day 
February 20

ORMDI 
Steps Toward Conflict Resolution

You can contact ORMDI toll-free at 1-888-566-3982 (TDD/TTY, dial 711 
before providing this number) and speak with a specialist regarding 
equal employment opportunity (EEO) complaint processing or 
harassment prevention.  You must initiate contact with an EEO 
counselor within 45 days of the date of the alleged act of 
discrimination by calling 1-888-566-3982 or visiting your local ORMDI 
Field Office.  The harassment prevention procedures do not affect 
rights under the EEO complaint process.  Harassment should be 
reported immediately to a manager or supervisor, Harassment 
Prevention Coordinator, or the Harassment Prevention Program.  For 
Alternative Dispute Resolution (ADR) services, email the Office of the 
Chief Human Capital Officer ADR team.

POSTER CREDIT:  DEOMI

Commemorate 

Black History Month 

This February, the U.S. Department of Veterans Affairs (VA) joins the Nation in observing Black History Month and celebrating 
the contributions of African Americans to our Nation.  This year’s theme, “Inspiring Change”, epitomizes the contributions of 
African Americans to challenging racial inequities and promoting opportunities for equal advancement within the African 
American community.  The 2023 Defense Equal Opportunity Management Institute (DEOMI) Black History Month poster 
depicts (from left) Joseph McNeil; Franklin McCain; Ezell A. Blair, Jr., and David Richmond on the second day of a peaceful sit-
down protest they organized at the F. W. Woolworth Company store in Greensboro, North Carolina.  "The Greensboro Sit-Ins 
were the first prominent non-violent sit-in protests of the civil rights movement and lasted from February 1 to July 25, 1960.  
The protests led to the Woolworth Department Store chain ending its policy of racial segregation in its stores…McNeil went on 
to become a Maj. Gen. in the U.S. Air Force" (DEOMI).  For more information on VA's efforts, visit VA’s Black/African American 
Special Emphasis Program webpage on the ORMDI website or contact Ms. Tynnetta Lee, VA’s Departmental Black/African 
American Special Emphasis Program Manager, ORMDI. 

Heroic Black men and women have served in our Nation's armed forces throughout history including the Buffalo Soldiers 
during the Civil War and the Tuskegee Airmen during World War II.  For more information on Blacks in the Military, visit the 
National Archives Military Resources. 

On January 20, 2021, President Biden signed Executive Order 13985 on Advancing Racial Equity and Support for Underserved 
Communities Through the Federal Government "calling for a comprehensive approach for the Federal Government to 
transform itself—for fairness and equity to become not just ideals, but principles embedded in the daily practices by which 
Government serves its people" (U.S. Equal Employment Opportunity Commission). 

 

 

 

 

 

 

 

 

http://www.va.gov/
https://www.va.gov
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Message from the DAS 
Harvey Johnson, Deputy Assistant Secretary for Resolution Management, Diversity and Inclusion 

A video highlighting the accomplishments of the winners of the Tenth Annual Secretary’s Diversity 
and Inclusion (D&I) Excellence and Alternative Dispute Resolution (ADR) Excellence Awards will 
soon be posted to the D&I Excellence Awards webpage and the ADR Excellence Awards webpage.  
Congratulations to all of the award winners for their outstanding achievements in support of D&I 
and ADR!  VA will also soon begin accepting nominations for the Eleventh Annual Secretary’s 
Diversity and Inclusion Excellence Awards so be sure to check the webpages above for information 
on how to make a nomination.  Thank you again for your support in these areas! 

DAS Johnson 

The Workforce Recruitment Program - Diversifying VA’s Talent 
Database of Candidates Now Available 

The Workforce Recruitment Program (WRP) connects VA to students and recent graduates with disabilities.  WRP 
participants are eager to demonstrate their abilities in the workplace and are waiting for their opportunity to serve their 
country in the best way they can—by dedicating their careers to public service.  Some candidates are at the beginning of 
their career.  Other candidates are disabled Veterans re-entering the workforce.  All candidates are qualified, job-ready 
applicants from across the Nation. 

Coupled with the Schedule A Hiring Authority, WRP ensures equitable access to employment by offering opportunities for 
people with disabilities to apply and interview for jobs.  For VA hiring managers, it simplifies the hiring process by allowing 
you to skip the competitive hiring process and reach candidates directly regarding open positions. 

Each December, WRP releases a database of more than 2,000 resumes from college students, graduate students and 
recent graduates with disabilities from a wide variety of majors and backgrounds.  All WRP candidates are Schedule A 
eligible, which allows you to hire without posting a job announcement or going through the certification process.  Within 
the WRP database you can sort, and filter candidates based on major, degree, job, location preference and more. 

To access the WRP database, visit the WRP.gov employer page and create an account.  For access to the Human Capital 
Services Center (HCSC) WRP SharePoint page or to join HCSC for a Lunch and Learn on January 12 or February 16, 2023, 
contact the HCSC WRP team or visit the VA WRP page for more information. 

2023 FAPAC Civilian Awards 

Nomination Period Now Open 

The Federal Asian Pacific American Council (FAPAC) is accepting nominations for the 2023 FAPAC Civilian Awards through 
Friday, February 17, 2023.  Reach out to your VA Administration or Staff Office Awards Team prior to making a 
nomination. 

These awards recognize individuals who have made significant contributions to the advancement of Asian American, 
Native Hawaiian and Pacific Islander (AANHPI) communities and promote diversity and inclusion among the Federal and 
District of Columbia government workforces. 

One winner will be selected per category, per grade cluster (GS 1-12, GS 13-15, and Senior Executive Service) for a total of 
nine (9) awards. The categories are: 
• Outstanding Individual Leadership 
• Excellence in Individual Achievement 
• Diversity Excellence  

Last year, four VA employees were recognized with a FAPAC Civilian Award.  The 2023 awards will be presented at the 38th 
National Leadership Training Program to be held during AANHPI Heritage Month, May 8-11, 2023, at the Westin Long 
Beach in California.  For questions, contact the FAPAC awards team. 
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Department of Veterans Affairs 
Office of Resolution Management, Diversity & Inclusion
Workforce Analysis Team | WorkforceDataRequest@va.govVA Source: VSSC MD-715. Includes permanent and temporary employees in 

pay status and excludes Manila and medical residents. Grade cluster 
groupings are determined by salary; Title-38 equivalents are included.

BLACK OR AFRICAN AMERICAN EMPLOYMENT IN VA 

Hispanic
7.09%

White
56.28%

Black
25.05%

Asian 9.13%

All Other
2.45%

One in Three Disabled Veterans 
Working at VA is Black 

At the end of FY 2022, 
Black or African 
American employees

made up 25.05% of the
VA workforce.

RCLF, 
5.39%

RCLF, 
6.68%

Onboard, 
8.25%

Onboard, 
16.80%

Male Female

Black or African American Onboard
FY 2022 vs. RCLF

Black or African American Employee 
Population by Top 5 Occupations

1 All other category includes Native Hawaiian or Other Pacific Islander, American Indian or Alaska Native and Two or More Races. 2 The Relevant Civilian Labor Force (RCLF)
consists of all U.S. citizens 16 years of age and over, excluding those in the Armed Forces, who are employed in or unemployed and seeking employment in VA specific
occupations. When the organization has a presence in Puerto Rico, the population of Puerto Rico is included. RCLF data provided by the Census Bureau and based on 2010
Census. 3 Data include permanent workforce only. 4 Data provided by VESO; includes Manila residents.

Grade Group FY 2018 FY 2019 FY 2020 FY 2021 FY 2022

GS-01 to GS-04 40.13% 39.80% 37.88% 28.00% 26.77%

GS-05 to GS-08 33.73% 34.02% 34.04% 34.13% 34.35%

GS-09 to GS-12 21.00% 21.29% 21.50% 21.69% 22.12%

GS-13 to GS-15 11.92% 12.10% 12.35% 12.65% 12.94%

IN FY 2018, BLACK EMPLOYEES MADE UP 40.13% OF THE GS-01 TO 
GS-04 POSITIONS. IN FY 2022, THAT NUMBER DECREASED 33.29% 
WHILE THE PROPORTIONS IN HIGHER GRADED POSITIONS INCREASED!

PERCENT OF BLACK OR AFRICAN AMERICAN EMPLOYEES BY GRADE GROUP AND FISCAL YEAR3

FY 2022 
Permanent 
Workforce

Hispanic or 
Latino White Black or African 

American Asian
Native Hawaiian or 

Other Pacific 
Islander

American Indian 
or Alaska Native

Two or More 
Races

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Onboard 3.02% 4.07% 21.77% 34.51% 8.25% 16.80% 3.35% 5.78% 0.19% 0.31% 0.56% 0.99% 0.15% 0.25%

GS-13 to GS-15 2.35% 2.78% 29.01% 37.37% 3.59% 9.35% 5.93% 7.84% 0.12% 0.18% 0.50% 0.68% 0.13% 0.19%

SES & Title-38 2.93% 0.68% 46.85% 24.10% 9.68% 8.33% 2.70% 2.48% 0.00% 0.45% 1.13% 0.23% 0.00% 0.45%

BUT THERE’S STILL MUCH WORK LEFT TO BE DONE! 

That’s one in four!

1

But the trend is changing!!!

While the representation of Black employees is higher than the 
RCLF2, it is largely in low graded positions… 

Occupation Title Percent
0610 Nurse 14.19%
0679 Medical Support Assistance 12.09%
0621 Nursing Assistant 6.89%
3566 Custodial Worker 5.71%
0996 Veterans Claims Examining 4.27%
All Other Occupations 56.87%
Total Occupations 100%

VETERANS SERVING VETERANS4

All 
Veterans

Disabled 
Veterans

White 54.39% 51.75%
Black 30.90% 33.19%
Hispanic 7.93% 8.54%
Asian 4.03% 3.53%
All Other 2.75% 3.00%



Training

The Audacity to Fail Podcast
The Audacity to Fail Podcast: misStepping Into Success focuses on discovering leadership wisdom through experiences with 
failures and missteps.  The podcasts dives into conversations and stories from leaders as they share that failure activates a 
growth mindset, is an important part of learning, and motivation for improvement!  On this season’s opener, Dr. Shari 
Dade is joined by Moira Shaughnessy, a program manager and trainer in the Veterans Benefits Administration’s Leadership 
Development Directorate of Human Capital Services.  She also manages a national-level leadership development program 
called LEAD to prepare GS 10 through 12 employees for first-line leadership.  Listen in for tips on how to answer the 
question, “Is leadership for me?”  The series is also available on the Talent Management System.

C20: Take Your 20 for Veteran Health
C20 is a 20-minute live, interactive webinar hosted by Dr. “Chai” Chad Kessler, VA’s National Director for Emergency 
Medicine.  It brings together the VA community through discussions about clinical and health care issues facing Veterans 
and topics related to VA employee wellness, growth and retention.  The webinar features subject matter experts, VA 
leaders and frontline staff who offer insights that help those who support our Veterans.  As Chai Chad likes to say, “With 
love, light, and a mug of chai, we aim to give frontline health care employees a chance to take their 20 – to have a wellness 
and learning break, be together, go on a tour of VA, and recognize exceptional colleagues.  Join C20 every Tuesday and 
Thursday at 12:00 PM ET (recast Tuesdays and Thursdays at 4:30 PM ET).  Past C20 episodes are available online including 
the January 12  episode (episode 276) with ORMDI DAS Harvey Johnson on the importance of cultural health; how VA is 
transforming into a more inclusive, diverse, equitable and accessible environment for all; steps we can all take in this effort 
and resources and tools available to help us; and success stories from the field.

Affinity Conferences

LULAC Emerge Conference
The League of United Latin American Citizens (LULAC) 2023 Emerge Conference will be held at the Omni 
Shoreham Hotel in Washington, DC, March 7-10, 2023.  Emerge is a multi-day leadership conference for 
young professional Latinos and collegiate students in the United States and Puerto Rico taking place in Washington, D.C. 
Every year, Emerge brings together a diverse group of college students and young professional Latinos to provide them 
with public policy briefings on health, education and immigration.  Attendees will receive training to develop an 
intersectional approach to advocacy and become agents of change for their communities.  They will also have the 
opportunity to build a national network of community, corporate, non-profit and government leaders.  Costs associated 
with attending must be authorized by each employee’s organization.  No centralized funding is available to pay for 
registration.  Employees who plan to attend the should follow appropriate conference attendance approval procedures 
established for their respective organizations.  For more information, contact Ms. Karen Basnight, VA’s Acting National 
Hispanic Employment Program Manager, ORMDI.

FAPAC NLTP
The Federal Asian Pacific American Council (FAPAC) 38th National Leadership Training Program (NLTP) will 
be held at the Westin Long Beach, California, May 8-11, 2023.  Each year, the NLTP gathers nearly 300 
government leaders from the Federal and District of Columbia governments representing various agencies 
and parts of the country.  The NLTP is three days filled with dynamic keynote sessions, panel discussions, breakout sessions 
and interactive problem-solving workgroups on topics to build government leadership skills.  The NLTP qualifies as a 
training activity in accordance with 5 U.S.C. Chapter 41 and 5 CFR 410.404.  Costs associated with attending must be 
authorized by each employee’s organization.  No centralized funding is available to pay for registration.  Employees who 
plan to attend the should follow appropriate conference attendance approval procedures established for their respective 
organizations.  For more information, contact Ms. Tynnetta Lee, VA’s Departmental Asian American, Native Hawaiian, and 
Pacific Islander Special Emphasis Program Manager, ORMDI.

Office of Human Resources & Administration/Operations, Security and Preparedness 
VA on Facebook | VA on YouTube | VA Jobs 

U.S. Department of Veterans Affairs 
810 Vermont Avenue, NW (08) | Washington, DC 20420 
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